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Modern Slavery Statement 
 
This statement sets out Inver House Distillers Ltd, trading as International Beverage and its subsidiary 
Larsen Cognac actions to understand all potential modern slavery risks related to its business and to put 
in place steps that are aimed at ensuring that there is no slavery or human trafficking in its own business 
and its supply chains. This statement relates to actions and activities for the financial year ending 30th 
September 2026 
 
As part of the Global drinks industry, the organisation recognises that it has a responsibility to take a 
robust approach to slavery and human trafficking. 
 
The organisation is absolutely committed to preventing slavery and human trafficking in its corporate 
activities, and to ensuring that its supply chains are free from slavery and human trafficking, this 
statement is made pursuant to Section 54 of the Modern Slavery Act 2015.  
 
Organisational structure and supply chains 
 
International Beverage is the international arm of Thai Beverage Public Limited Company. The premium 
spirits company’s portfolio is led by a range of high-quality brands including Old Pulteney single malt 
Scotch whisky, Hankey Bannister blended Scotch whisky, Caorunn Gin, PRAKAAN single malt whiskies 
and Phraya Rum from Thailand, Larsen Cognac, and Cardrona spirits and liqueurs. 

  
From review of our business and its supply chains in regard to modern slavery, we believe that 
International Beverage and Larsen Cognac are at low risk. Most of the organisation’s suppliers are based 
within the UK and France. Removing the risk of modern slavery entirely from the supply chain presents 
many organisational challenges. This statement will demonstrate how the organisation manages these 
risks and ensures that our supply chain comply with all modern slavery laws.  
 
Relevant policies 
 
Our business operates the following policies that describe its approach to the identification of modern 
slavery risks and steps to be taken to prevent slavery and human trafficking in its operations. 
 

• Whistleblowing Policy This policy allows all employees, customers and other business partners 
to report any concerns related to the direct activities, or the supply chains of the organisation. 

• Employee Code of Conduct & Ethics Policy Our code makes clear to employees the actions and 
behaviours expected of them when representing our organisation. We strive to maintain the 
highest standards of employee conduct and ethical behaviour when operating abroad and 
managing our supply chain. 

• Recruitment Policy The organisation uses only specified, reputable employment agencies to 
recruit employees or to hire agency workers, all agency recruiters must have a gangmasters 
licence.  
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• Sustainability Policy The organisation is committed to understanding, monitoring and managing 
our social, environmental and economic impact to enable us to contribute to society’s wider 
goal of sustainable development.  

 
 

Due diligence 
 
International Beverage and Larsen Cognac undertake due diligence when considering taking on new 
suppliers and regularly reviews its existing suppliers.  
 
Regardless of location or risk to modern slavery, our business requires suppliers to complete an ethical 
questionnaire to evaluate the modern slavery risks of each supplier and any potential new suppliers. 
Within this questionnaire we asked 4 questions relating to modern slavery to assess the risk. This ethical 
questionnaire will be completed as part of our Supplier Evaluation process which can include onsite 
audits to ensure suppliers are compliant.  
 
As part of our commitment to ethical business practices, we conduct Anti-Money Laundering (AML) and 
Countering the Financing of Terrorism (CFT) checks on relevant business partners. These checks help us 
identify and mitigate risks associated with illegal financial activity, including those that may be linked to 
modern slavery or human trafficking. 
 
International Beverage and Larsen Cognac will only work with suppliers who commit to a zero tolerance 
on slavery and human trafficking. If any instance of modern slavery or human trafficking is identified, 
International Beverage will take appropriate action, which may include working with the supplier to 
remedy the situation, terminating the relationship, and reporting to relevant authorities. 
 
Training 
 
Formal Modern Slavery training is provided to all employees within our organisation. This training is 
completed as part of our new employee induction programme and renewed every 3 years 
 
Within the Company’s intranet the following information is available for employees to raise awareness 
of modern slavery issues: 

• How to identify the signs of slavery and human trafficking; 

• What initial steps should be taken if slavery and human trafficking is suspected; 

• What external help is available, through the Modern Slavery Helpline and the “Stronger 
Together” initiative.  
 

Continuous Improvement  
 
In order to continuously review the effectiveness of the steps the organisation has taken to manage the 
risks of modern slavery in our supply chains, to prevent these risks we will continue to: 
 

• Review our current due diligence process to ensure that it is effective in ensuring there is no 
modern slavery within our supply chain.  

• Ensure that staff training is provided to employees and regularly refreshed.  
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• Use more effectively the external risk management tools such as the Global Slavery Index to 
assess geographical risks. 

• Join SEDEX, SEDEX provide a platform where they will rate your suppliers on ethical, 
environmental and labour perspective/standard and will also help us understand where we 
need to manage supply to provide business continuity.  
 

This statement has been approved by the organisation's board of directors who will review and update it 
annually as required by law.  
 
 
Signed                               Date 14th January 2026 

 
 

Sopon Racharaksa 

Chief of Spirits 
Next review date September 2026 
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